Extended Vodcast - Transcript
VO:

At the very heart of the Heritage Lottery Fund’s work lies conservation, education and getting people actively involved in their heritage.  HLF grants have been making a huge difference to all types of heritage for over 16 years – from iconic historic buildings and the environment to smaller community projects.  

VO:

Much of the work we fund involves maintaining that heritage, relying on craftsmen and women with the necessary skills to look after them.  We know that work-based learning - with mentoring on-the-job from experienced practitioners - is one of the very best ways for individuals to develop specialist heritage skills.
Jenny Abramsky:

I think heritage is about the future, it’s not about the past. It’s about the kind of communities we want to be successful and I think It’s really, really important that therefore wet get as many people involved in shaping the way their communities develop for the future and that’s what the Heritage Lottery Fund is all about.

VO:

HLF launched a £10million Training Bursary Programme in 2006, which has already delivered a wide range of skills. That scheme has created over 700 placements providing accredited work-based training with highly-skilled crafts people and environmental specialists.   
Daniel Pretlove:

Well I was working in the graphics industry for eleven years and I decided on a career change and I looked into horticulture and I applied for other gardens and didn’t get anywhere and found that they were running the traineeship here which was funded by the Heritage Lottery Fund, and I managed to get the traineeship here, and came here with very little practical skills or knowledge, and by working may way up and gaining those skills and knowledge I’m now in charge of the glasshouses here. 

Leanne Tonkin:

I’ve built up loads of my practical skills, my hands on skills, in particular working on the banners, they’re so complex the textiles, and not only are you learning about textile conservation, we’re having to learn about painting conservation, so it’s like a dual discipline really, and that’s been really, really interesting. I’ve really enjoyed it and as a result of my internship I’ve ended up getting a full time, been offered a full tie position at the People’s History Museum and that’s just been really, really good, so that’s a real, it really does show you how the internship works.  

VO:

This funding is making a real difference to people’s career prospects and we know that an incredible 90% of the people who completed a training placement in 2008 went on to get a job in the heritage sector.

VO:

When the recession hit and training opportunities looked to be getting even thinner on the ground, we thought very hard about how the Heritage Lottery Fund could make a difference.  Our answer was ‘Skills for the Future’ - an ambitious programme focusing on equipping people with practical skills to help them secure future employment. This was designed to not only provide the skills needed to look after our historic buildings, landscapes and museum and archive collections, but to also give people the skills to run education programmes, manage volunteers and use new technology to help the public learn about our heritage and play an active part in its future. This resulted in £17million worth of investment awarded in June 2010 to 54 projects across the UK. 

Steve Stamp:

Well we were absolutely delighted. The money is immensely welcome to support us in our endeavours to secure the future of the national collection, and to ensure a new generation or skilled people to maintain those boats. The particular skills will focus on woodwork and metalwork. As an example, when we maintain and restore these important historic boats, we’re required to use the same skills and tools often that were used when the boats were first constructed. 

Andy McLellan:

Working in museums and gardens is a very popular career choice and is really difficult to get into, ad if you go into the education sector, you’ve got the kind of skills of being a curator, which you might get from a Museum Studies MA, but you also need the skills of being a teacher, it’s hard to kind of combine those in any one course. So if you take someone into a museum and give them on the job training then they’re building both of those skills up at the same time which is actually surprising difficult to get anywhere else. 

Jenny Abramsky:

These are tough economic times and these are tough economic times for the heritage industry as well. There are clearly skills gaps and this is an opportunity, and we feel that this is exactly what the Heritage Lottery Fund should be doing, putting money into enabling people to acquire skills that are going to ensure that the heritage industry survives in the future. 

VO:

We hope that the range of opportunities on offer will attract people who might not previously have considered working in heritage and provide a real chance for all sorts of people to change their lives and enhance their careers whilst caring for the UK’s precious heritage.

VO:

If you are interested in learning more about HLF’s support for skills, please go to our website – www.hlf.org.uk/skills. 
